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October 2008

The Utah College of Applied Technology was created by the
Utah Legislature in 2001 to focus on preparing a workforce ca-
pable of helping Utah’s businesses and industries to compete
successfully in a world economy. This annual accountability re-
port, submitted to the governor, the legislature, and the public,
summarizes UCAT’s activities, growth, and achievements for
the last fiscal year, 2007-2008. Some of the highlights you will
Thomas Bingham Richard White read in the report include the following:

Total Enrollments: Budget-related student headcount was up nearly 12% last year. Membership hours
generated increased 4.3%. UCAT campuses and affiliated Custom Fit partners served approximately
60,000 people last year.

Custom Fit: More than 19,000 current employees in 1,116 Utah companies were provided training.

Jobs Now: 1,072 individuals were trained to fill immediate critical workforce needs.

Campus Reports: Each of UCAT’s eight campuses, plus Snow College and the College of Eastern
Utah, report the highlights of their last year.

Programs Offered: We are listing in this year’s report the 77 instructional program areas offered
on UCAT campuses.

Companies Served: UCAT is involved with hundreds of businesses and industries each year.
From training business employees to tapping business experts to serve as advisors to our instructional

programs, UCAT is connected with Utah’s employers.

We hope you will find this annual report useful. We take seriously our need to be accountable to the
State and are proud to report the tremendous good being done by the UCAT campuses.

S 8. Kchand L. Witz

Thomas E. Bingham Richard L. White
Chair, Board of Trustees President

Utah College of Applied Technology Board of Trustees

Carl Albrecht — Snow College-Richfield Mark Dennis — Uintah Basin ATC Don Ipson — Dixie ATC Mike McCandless — College of Eastern Utah
Dixie Allen — State Board of Education Jim Evans — Mountainland ATC Michael Jensen Jason Perry — Governor Appointee
Thomas Bingham — Salt Lake/Tooele ATC ~ Katharine Garff — State Board of Regents ~ — State Board of Education William Prows — Davis ATC

France Davis — State Board of Regents Douglas Holmes — Ogden-Weber ATC ~ Michael Madsen — Bridgerland ATC ~ Don Roberts — Southwest ATC



UCAT In Review

FY2008 Enroliment
In a state economy hungry for
skilled workers, UCAT saw
significant enrollment growth
during 2007-2008.
Budget-related mem-
bership hours (amount of
time students are enrolled in
state-funded programs) in-
creased 4.32% as compared
with the previous year. It was
the highest annual increase in
UCAT’s seven-year history.
Headcount (the num-
ber of distinct students) in
budget-related programs also
jumped 11.87%, reflecting a
tendency for more short-term
upgrade training in a boom

"MISSION STATEMENT

ion of the Utah Cé!leg, ??‘Applied Technology

:.is to provide, through"i‘fs "regidnal campuses,
varket-driven career and technical education to both
secondary and adult-students to meet the demand by
Utah employers for technically skilled workers.
This is accomplished through competency-based
education and training programs, which may be long-term,

short-term, apprenticeship, or custom-designed for
_individual employer needs. Most of the programs
are offered in an open-entry, open-exit format providing
. flexibility for students and employers.

‘Students are assisted in acquiring the basic skills
necessary to succeed in these technical training programs.
UCAT prepares students to enter, re-enter, upgrade,
or advance in the workplace, which contributes to
economic development and improves the
quality of life for Utah citizens.

economy. UCAT campuses and affiliated Custom Fit
partners served approximately 60,000 people last year.

Responding to Workforce Demand: Workforce shortages and
the availability of jobs often create pressure for people to
forego training and go directly to work, and companies are
eager to hire them. UCAT campuses have worked closely
with regional employers to provide the additional compe-
tencies needed by students hired before completing their
programs; they have also made vital upgrade training
available to companies for those already employed.

Membership®
Related Enroliment! Hours

FY2008 Budgét-

Student
_ "Headcoulnt

Secondary Students 1,919,570 11,801
Postsecondary Students 3,497,922 29,762
Total 5,417,492 41,563

FY2008 Custom Training’
Fit Enroliment? ; Hours

" Traineés

Custom Fit Trainees 262,082 19,715

1 Membership/Headcount detail in Appendices A and B

2 Includes seven UCAT campuses, CEU, SLCC and Snow, which provide Custom
Fit regionally under UCAT oversight. See detail on page 8.
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Regional Growth: Growth
was particularly fueled in
regions with higher popula-
tion growth and in regions
with newer campuses,
where the greater availabil-
ity and awareness of UCAT
programs continue to
stimulate enrollment.
Specific regional
campus enrollment issues
are highlighted in the cam-
pus sections of this report.



UCAT In Review

Programs Offered By UCAT Campuses

The UCAT campuses (“Applied Technology Colleges” or
ATCs) offer a broad range of long-term and short-term
certificate training with select programs offering Associate
of Applied Technology (AAT) degrees. All UCAT campuses
are fully accredited by the Council on Occupational Educa-
tion (COE), and many programs hold additional accredita-
tions. Each UCAT program is recognized by business and
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industry as preparation for employment. Most high school
students attend the ATCs tuition-free, and tuition for full-
time adult students is as little as $1.35/hr. Listed below is a
sample of programs available on UCAT campuses. Since
campus programs vary, contact the UCAT campus near you
for details on program content, specialization, length,
tuition/fees and scheduling. With locations statewide, a
UCAT education is convenient throughout Utah.

DATC DXATC MATC OWATC SLTATC SWATC UBATC

PROGRAM AREAS  ~*  BATC

Accounting .
American Sign Language .
Apprenticeship (Many programs, call for specifics)
Auto Collision Repair .
Automotive Technician .
Barbering .
Biomedical Equipment Technician
Bricklaying/Masonry

Building Construction .
Business Administrative Support I & II .
Cabinetmaking .
Carpentry .
CDL - Commercial Driver’s License .
Central Sterilization Processing Technician
Certified Nursing Assistant (CNA) .
Composite Materials Technology

Computer Aided Drafting and Design .
Computer Applications .
Cosmetology / Esthetician .
Culinary Arts .
Customer Service

Dental Assisting .
Dental Office Administration .
Diesel, Heavy Duty .
Drafting: Architectural & Mechanical .
ECG Technician

E-Commerce .
Electrical Apprenticeship .
Electrician Technician .
Electronics 0
Emergency Medical Technician (EMT) .

Energy Services Safety
Engineering Technician .
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UCAT In Review

ok } g
PROGRAM AREAS BATC DATC DXATC MATC OWATC SLTATC SWATC UBATC

Fashion Merchandising .

Farm & Ranch / Livestock Management . .
Firescience: Firefighter & Wildland . . . .

Heavy Equipment Operator . .
Industrial Automation Maintenance . . .

Information Technology . . . . . . . .
Interior Design . .

Law Office File Clerk .

Lean Principles . .

Machinist: CNC & Conventional . . . .
Maintenance Mechanic Apprenticeship .

Materials Handling .

Media Design Technology . . . . . .
Medical Assisting . . . . . . . .
Medical Billing and Coding . . . . . . .
Medical Office Administration . . . . . . .
Medical/Cinical Lab Technician . . .

Medical Transcription . . . . c o
Mining MSHA Certification/Preparation . .
Nail Technician . . . .

Nail Technician Instructor . .

Paralegal .

PC Technician . . .
Preoperative Nursing Care .

Petroleum Technology .
Pharmacy Technician . . . . . . 5
Phlebotomy . . . . . .

Physical Therapy Aide . .

Plumbing Apprenticeship . . . . . .

Police Academy/POST . o
Practical Nursing (LPN) . . . . .
Professional Retail Meat Cutting .

Real Estate: Agent, Broker, & Mortgage Processor o .

Restaurant & Catering . .

Safety Management . . .

Sheet Metal Fabricator .

Small Business Management . . . .

Surgical Technology c

Vehicle Safety Inspection . . . . .
Veterinarian Assistant . .

Voice, Data, Video Technician Apprenticeship .

Web Development: Designer & Programmer . . . . .
Welding . . . . . . . .




UCAT In Review

Secondary Student Access

Providing specialized career and technical education

(CTE) for secondary students in conjunction with the
school districts is one of the important responsibilities of
the UCAT campuses. Last year, UCAT realized a 1.18%
increase in headcount enrollment for secondary students,
but those students generated 1.49% fewer membership
hours than the previous year, which was the highest enroll-
ment in UCAT’s most-recent five-year history. The decline
is apparently consistent with a 1.56% drop in CTE head-
counts in Utah’s school districts for last year, and contrasts
with a two percent annual growth in the total state high
school population (per Utah State Office of Education).

Enroliment Challenges: Although several campuses experi-
enced increased enrollment, the overall decline in member-
ship hours may be a reflection of circumstances that impact
high school students’ decisions to enroll in CTE programs
both in UCAT and in the school districts. Some have ob-
served that increased high school graduation requirements
may be leaving students with less time in their schedule for
elective CTE courses. Remediation requirements for those
who do not pass the UBSCT may be reducing available
time for some. Some may lack sufficient understanding of
CTE career and training opportunities.

UCAT Secondary Student Enroliment Growth

See Appendices A and B for detailed enrollment data

1,898,077

11,361

/gw}N

1,919,570

1,829,212

/./ 11,801
11,663

O—
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T

1,465

11,169

—O— Membership Hours
—#— Student Headcount

I |
FY 08

FY 04 FY 05 FY 07
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Future Directions: With Utah’s growing need for a technically
prepared workforce in the 21st Century, it is important that
high school students be given appropriate access to and en-
couragement for CTE training. UCAT will work closely
with public education, higher education, and state govern-
ment to:

e collect data on what impacts CTE secondary enrollment.
e encourage development and approval of relevant CTE
coursework that can qualify for high school graduation
requirements.

e continue to raise awareness statewide of CTE courses as
a viable option for high school students.



B uilding Utal’s Economy

Jobs Now

The Legislature’s Jobs Now initiative is now in its fourth
year of funding. Because of this initiative, UCAT campuses
provide training for jobs that are vital to Utah’s economy.
State tax dollars for this program support training opportu-
nities for approximately 1,100-1,200 students each year.
Campuses were able to train employees in such critical
areas as machining, composites manufacturing, petroleum
technology, practical nursing and healthcare, welding,
automotive technology, transportation, and building
construction.

High-Wage, High-Demand Jobs

UCAT and each of the campuses maintain a strong
emphasis on providing programs that prepare students for
high-wage, high-demand jobs. Most Jobs Now programs,
regular instructional programs, and new programs prepare
students for jobs with average earnings above the median
wage for each region. All programs are evaluated for de-
mand in terms of job openings and placement as they are
considered for development, retention, or discontinuation.

Custom Fit Training

The Custom Fit program was funded by the Legislature as
an economic development investment in the skill sets of
Utah companies. The program has helped local companies
deliver customized, targeted training to their employees for
more than twenty years.
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Custom Fit Program '

Service History FY07-08

Type of companies served

New Companies 115 138

Expanding Companes 271 210

Upgrade 766 768
Total companies served: 1,152 1,116
Number of trainees 19,960 19,715
Number of training hours 266,484 262,082
State funding $3,108,100  $3,608,100
Company Contributions  $1,554,990  $1,773,485

The Custom Fit program is administered at the
statewide level by the UCAT Board of Trustees, and consists
of ten established service regions. Under the general super-
vision of the Board, each service area is locally adminis-
tered by a regional hosting institution. Seven UCAT
campuses, along with Snow College, CEU, and SLCC, serve
as the Custom Fit hosting institutions. The program pro-
vides training across all industries, including manufactur-
ing, construction, mining, service, information technology
and healthcare. Classes are taught by industry experts in
state-of-the-art labs, and include computer software,
communications, leadership skills, industrial maintenance,
lean manufac-
turing, and a
wide variety of
technical skills.
Pages 8-9
provide a listing
of companies
receiving
Custom Fit
training in
FY2008 through
UCAT cam-
puses. Some of
the Employer
Highlights on
pages 10-11
include exam-
ples of Custom
Fit clients.



C ustom Fit Companies Served

Custom Fit —Serving Hundreds of Employers

3c Business Solutions

5-Star Professional Window
Cleaning

A & F Electric

A Rejuvenating Massage
AAI Services Corp.
Above All Auto

Absolute Air Heating & Air
Conditioning

Absolutely Perfect Gifts
Access Data

Accident & Injury Chiropractic
ACDC Electric

ACM Electric

Adair Plumbing Inc
Admiral Plumbing Inc
Advance Metal Works
Advanced Family Dental
Advanced Investments
A-Dzine Promotions
Aerospace Engineering
AFAB

Affordable Bookkeeping
Affordable Treasures
Aggressive Excavation
Agrinautics

Air Express Heating and Air
Conditioning

Airgas

Alan D. Faulkner, Realtor
Albertson's Distribution
Company

Albion Laboratories, Inc.
Alcoa Engineered Products
Alders Heating & Air

All About Smiles Dentistry
All Electric Plus

All Metals Fabrication

All Points Trucking Inc

All Pro Realty Group
Allegiance Direct Bank
Allen Bratton Electric
Alpine Consulting Associates
LLC

Alternative Power Systems Inc
Amber Lyn Chocolates
Amcor Precast

Amer Sports

America First Credit Union
America West Bank
American Car Care Center
American Dreams

American Environmental
American Family Chiropractic
American Family Insurance
American Gilsonite Company
American Secure Title
Americana Development
Amid Summers Inn

AMPAC

Anadarko

Ancestor Market

Andrus Trucking
Anniversary House

Anzalone Pumps Inc

Apex Logistics

Apple Hollow Farms, Inc.

Applegate Home Care &
Hospice

APX Alarm Security Solutions
Aqua Design

AR Solutions Plus
Architectual Designer
(Kirt Built)

Arctic Air

Aribex

Arrow IEC

Arrowhead Development
Artful Edibles

ARW Engineering
Ashdown Brothers
Construction

Ashley Regional Medical
Center

Ashley Valley Financial
Services

Asset Management Real Estate
Astonics

At Home Technologies

ATK

Atkin Molding Company
Atlas Development

Autoliv

Automotive & Industrial
Supply

Avalon Business Solution
Badger Drilling

Bailey's Auto

Bailey's Trucking, Inc.
Balanced Body

Ballard Auto Wrecking and
Repair

Bangerter, Lund & Associates
Bank of Utah

Bards

Barker Electric Inc.

Barnes Aerospace

Barnes Banking Company
Barney Bros Electric

Bart Morrill, CPA

Basic Service Auto Repair
Basin Industries

Basin Moving and Storage
Bastian Enterprises

Bastian Homes

Beach Break

Beachum Enterprises
Bealls

Beauty Skin Deep Salon
Beaver Valley Hospital
Becky Butters, Realtor

Bella Beauty Supply & Salon
Ben Lomond Heating & Air

Benchmark Behavioral Health
Systems

Bergmann Heating & Air
Conditioning

Best HVAC

Bethers Technology &
Development

BHI

BHT Enterprises

Biasi Automotive Diesel
Big D Construction Corp
Big O Tires

Big Trees Nursery

Big-D Specialities

Bill Barrett Corporation
BJ Services

Black Diamond Audio Video
Black Rock Center

Blu Company

Blue Bunny Wells Dairy

Blue Sage Frame Shop &
Gallery

Boggy Bottom Blind Co.
Boman & Kemp
Boomers Restaurant
Boulder Mountain Lodge

Boyd and Priscilla Atterberry
Company

Boyer Hill Military Housing
Bracken's Auto

Bradshaw Electric

Braun Construction Inc
Brendell Manufacturing
Brian K. Tavoian DDS
Brianhead Reservation Center
Brianhead Resort

Bristlecone Realty

Bryan's Power-Vac

Bryce Canyon Inn & Pizza
Place

BSTnow.com

Buffalo Bistro

Buggy's Water Service, Inc.
Bulloch's Drug Store
Buntings Cut & Chip Inc
Burdick Paving
Burningham Enterprises
Buxton Masonry

C & R Electric

C. Ernest Butters, Realtor
C. K. Construction

C.E. Butters Construction
CabineTec

Call Legal Solutions, Inc.
Candle De-Lites

Canyon Shell

Castle Craftsman

Castro & Company Jewelers
Cedar Bear Naturale
Cedar Breaks Academy
Cedar Breaks Lodge & Spa
Cedar Builders Supply

Cedar City Chamber of
Commerce

Cedar City Corporation

Cedar City Institute of
Women's Health

Cedar City KOA Campgrounds
Cedar City Motorsports

Cedar Creek Landscaping
Cedar Creek Restaurant

Cedar Day Spa

Cedar Livestock Market

Cedar Mountain True Value
Cedar Post Pawn

Cedar Ridge Sports

Cedar Valley Building & Reno-
vation

Cedar Welding and Fabrication
Cedar Woods Financial
Central Hydrauling, Inc.
Central Utah Clinic, P.C.
Century 21 Prestige Realty
Century 21/Stormy Bulloch
Cerro Flow Products, Inc.
Cerro Wire and Cable

Certified Insurance Services,
Inc.

Charlotte Pipe & Foundry
Company

Cherry Creek Radio
Chevron Global Manufacturing
Children’s Dental

Christie Beecher, Realtor
Christofferson Welding
Chromalox

Chrysalis

Cindy Willford Company
Circle 4 Farms

CJ Auto Works

CL Peterson & Assoc., LLC
Clark & Linford Jewelers
Clark Bradshaw Trucking, Inc.
CLAS Ropes

Classic Surfaces, Inc.
Cleasby Manufacturing
Climate Doctor

Clock & Instrument Repair
Closet Creations

Clyde Companies Inc.

Coal Creek Mortgage

Coates Electric

Cold Sweep Dry Ice Blasting
Coldwell Banker

Color Country Masonry
Color Country Painting
Color Country Pediatrics
Colt Henderson Insurance
Comfort Solutions

Comfort Tech

Comfortcor Mechanical, LLC
Commercial Kitchen Supply
Companion Systems
Compressor Systems, Inc.
Construction Monitor
Construction Steel Inc.
Convergys

Cool Stuff

Cornerstone Research &
Development

Country Quality Development
Countrywide Home Loans
Courtyard by Marriott
Covenant Communications

Cowdell Insurance Agency
Cozzen's Cabinets
Craythorne Inc

Creative Insights

Creative Memories
Crestwood Care Center
Crofts HVAC
Cross-Cultural Connections
Crystal Inn

CTT Construction
Culligan Water

Custom Design &
Manufacturing

Cylinder Stoves

Cynergy Marketing Group
D & B Real Estate

D & D Electric

D & L Foundry & Supply
D & S Construction

D & T Entertainment

D O Concrete

D.A.M. Truck Tools

Dailey Builders Inc
DAKCS

Dave and Susan Fassold
Dave’s Muffler

David Harris Custom Cabinets
David S. Weber Realtor
Davis Family Physicians
Davis Real Estate PC
Dawnde Curtis, Realtor
DC Adams Construction

Dean and Vangie Walker
Company

Debbie Carlson Sewing
DeCaslin Locomotive Works
Decorworx

Del Parson Studio

DeMille Electric

Dennco Plumbing

Department of Workforce
Services

Desert Valley Mortgage
Desert Wood Shutters
Design to Print
Designers Desktop
Designium Productions
Destination Auto
Destination Homes

DG Brinkerhoff Trucking
DHC Agriculture

DHS Products

Diagram of Healing
Diamondback Enterprises, Inc.
Diffuser World

Diggin It Landscaping
Dirt Chasers

Dixie Leavitt Agency
Dixie Pediatrics

Dixie Regional Medical Center
Document Solutions Plus
Dompier Construction
Donna Hoover Company

Douglas G. Miller, Realtor/
Broker

Dr. Robin Haight DDS
Drew’s Quality Cabinets
Dryloc Siding & Trim Systems
Duck Creek Coffee Company
Duct Pros

Eagle Environmental, Inc.
Eagle Ridge Floor & Window
Eastman Eyecare Center

Edge Products

eGlobal ATM

Ekker Design Build

Electec

Electric Smith

Electrical Consultants, Inc.
Elkay West Company
Emerald Pointe Assisted Living
Empire Road Productions
Enclos

Envision Mechanical, Inc.
Equestrian Pointe

ERA Realty

ES Innovations

Essential Healthcare Solutions
Euro Mounts

Evans Hairstyling College
Everista Artworks
Excellence In Air
Excelventure, LLC
Exceter Custom Builders
Exit Commercial Plus
Exit Realty

Eye Town

Fabral

Fabriweld Bending &
Fabrication

Facility Management
Engineering Inc

Family Support Center
Farm Bureau Financial
Farmers Insurance

Fat Bob's Garage Oil DNA
Festival Carpets

FIML Natural Resources
Fine-Line Cabinets

First American Title

First Horizon Home Loan
Flaming Gorge Market
Flaming Gorge Resort

Flooring 4 Less Furniture 4
Less

Flowserve

FMC Technologies
Forestwood

Forever Photo Graphics
Forever Summer

Forsyth heating and Air
Conditioning

Foster Const & Development
Corp

Frank Lopez Saddles
Frank's Westates Services
Freelance Communication
Fresenius Medical Care
Friendly Automotive
Frontier Door & Window
Frontier Drilling

Fullers Concrete Pumping
Fusion Core

Futura Industries

Gabby's Smoke Shop

Gail Geiger Inc

Gallery Doors

Gateway Realty

GEM Engineering

Gem Jewelers
Generations Network, Inc.
Gene's OK Tire

Genpak

George Wythe College
Gibbs Smith, Publisher
Ginger Peterson, Realtor
GL Enterprises

Glen Barker CPA

Going Baskets

Grand Enterprises

Grand Prix Auto

Gray Business Consulting

Great Salt Lake Minerals
Corporation

Green Globe

Green's Insurance Service
Greystone Financial
Grimshaw Surveying
Groovacious

GSC Foundries

Gunthers Comfort Air
Guru Labs

Gym2U

H & M Auto

H & R Block

Hackwell and Company
Hadley Electric

Hamilton Communications
Hanks Horseshoeing
Hansen Plumbing & Mech
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Hardin Art Studios
Hardwire Electric Inc
Harmony Builders

Hartley & Associates
Harward Irrigation Systems
Haulmark Industries
Hawker Auto

Heaton Livestock

Heavens Best

Help U Fix It

Henley Manor Management
Heritage Makers

Heritage Plastics West, Inc.
Herman Hughes GC Inc.
High Country Helicopters
High Country Realty

High Gear Grading

High Line Enterprises
Hildale Automotive

Hogi Yogi & Teriyaki Stix
Holcim Inc

Holiday Travel

Holly Refining & Marketing
Company

Homestead Resort

Honey's Jubilee Foods
Honeywell

Horrocks Engineers

House Cleaning by Donna
Human Capital Inc.
Humana, Inc.

Hummels ADC

Hunter Cowan

Hurricane Rehabilitation
Icon Health & Fitness

IM Flash Technologies
Imlay Plumbing & Heating
Infinia Healthcare of Ogden
Infinity Graphics and Design
Infowest

Inner Strength Pilates
Intermountain Health Care
Intermountain Hearing Clinics
Intermountain Home Care

Intermountain Pallet
Specialties Inc

Intermountain Sales and
Marketing

Intermountain Staffing
Resources

Interpace Industries
Investment Lending

Inwest Title

Iron County Buy & Sell.com
Isagenix

] & H Contracting

] & R Construction, Inc.
Jackson Plumbing & Heating
Jacobs Construction Inc
Jake Hulet Construction
Jamco

Jason's Repair NAPA Auto
JB Framing

JD Machine

Jennifer Rasmussen

Jesse Robinson Insurance
JET Translations

Jim and Cathy Higgins Com-
pany

Jim's Service

JM Masonry

Jo Boss Construction

Joan and Merton Brown
Company

Joe Burgess Construction
John Hansen Real Estate
John Pobanz, DDS
Jolleys Ranchwear

Jones Paint & Glass

JRH Contracting
JT3LLC

Julie Dennett Artwork

K & L Specialties

K & S Construction
Kanab Tire



Kanarra Electric
Kane County Hospital

Kapp Construction &
Development

Kaysville Clinic
KCSG
Kellogg Company

Kelly and Bonnie Waterhouse
Company

Ken Garff of Ogden

Ken Turner Real Estate
Kent Wood Floors

Kier Corp.

Kim Gammon

Kimberly Clark

Kinross Electric

Klayton Construction
Klune Industries

KNEU Radio

Knight Electric, Inc.

Kolob Motor Sports

Kolob Regional Care and Rehab
Kolob Water Company

Koto Japanese Cuising, LLC
Kowal Engineering

Koyote Real Estate

Kozco Mechanical, Inc.
Kroger Manufacturing
K-Tec

KW Excavation, Inc.

Kwal Paint

L & H Electric

L & M Storytellers Inc

Lady Bug Nursery

Lady Girl Bras

Lakeview Animal Hospital
Lambert Hardwood Flooring
Larson Davis

Laura Wise Realtor

Laurie and Michel Towers
Company

Lazy Dog Salon

Leanne Hollerman PC
LeanWerks

Leavitt insurance Group
LeBar Cabinets

Legendary Landscapes

Les Olson Company
Liberty Lending

Lifetime Metals

Lifetime Products

Lin's Market Place

Lisa Hatch Company

LJA Construction
Lofthouse Electric
Lofthouse Foods

Logistic Specialties Inc
Longview Fibre

Longview Fibre Company
Lost in Stitches

Lozier Corporation

Lucerne Marina

Lumber Plus

Lunt Motor Co.

M & C Logistics

M & D Auto & Diesel
M&M Welding & Construction
Mainstreet Furniture
Manor House Development
Marion Woodmansee Company
Mark I Development

Mark Nelson Allstate
Mark-A-Newt Appliance
MarketStar

Marshall and Evans Electric
Marshall's Custom Furnishings
Marx Satellite

Mary Kay Cosmetics
Matthew W. Kister Realtor
Matts Springs & Trailers
MCM Engineering

MCO Tire

McRae Financial Strategies
Melanie Melon's LLC
Melling Granite & More
Mesco, Inc.

Metalcraft Technologies
MetalWest

Michael and Melissa Lonnecker
Michelle Jorgenson PC

Mike Barnett Construction,
Inc.

Mikes Auto Repair
Miller Gordon
MillerWade

Mil-Spec Construction
Company

Mineral Resources
International

MityLite

Modus Link

Moki Systems, LLC
Morinda Holdings, Inc.
Mortgage First

Mosdell Sanitation

Mountain America Credit
Union

Mountain Lighting

Mtn. View Investment &
Construction

Mountain View Real Estate
Mountain View Woodworking
Mountain West Computers

Mountain West Oilfield
Services

Movie Town

Moxtek, Inc.

Mr. Bubbles Car Wash
Mr. Fix It

Mr. Roberts Sewer
MSC Constructors
MTC Technology

MTC/Clearfield Job Corps
Center

Multiple Company Supplies
Nabor's Well Services
NADI

Nalder Real Estate, Inc.
NAMPAC

Natural Trends
Nature's Sunshine
Nature's Way

Neil Simon Festival
Neilson’s Auto

Nestlé

New Dawn Investing
New Horizon Engineering
Neways International
Newfield

Nextep Living LLC
Nichols Building

Niels Fugal and Sons
NLH LLC

North Pointe Mortgage
North Star HVAC
North View Dental
Northeast Furniture
Northern Utah Electric
Northwestern Mutual
Novatek

NuSkin Enterprises
Nutrilink

Oberg's Refrigeration
Ogden Clinic

Ogden Regional Medical
Center

Oh My Heck Marketing, Inc.
Old West Outfitters

Olson " s Greenhouse Gardens
Once Upon a Shelf, Inc.

One on One Personal
Computer Services, Inc.

Open Solutions
Operational Results, Inc
Orbit Irrigation

Ouray Construction
Outback Oasis, LLP
Outlaw Enterprises
Overland West, Inc.

Pace-Setter Travel and
Recreation

Pacific States Cast Iron Pipe
Panguitch Drug

Papa Murphy's Pizza
Paradigm Communications
Paradise Design Pools & Spas
Paragon Automation, Inc.
Parke Cox Trucking

Parker Hannifin Corporation
Parkway Motors Co.
Parowan Leather Works
Parowan Millworks

Parowan Turf Farms

Pasta Factory

Patterson Dental

Patterson UTI Drilling
Company

Payne Trucking
Pearson Tire
Petersen Medical
Petersen, Inc.

Peterson Builders

Petroglyph Energy, Inc.

Petzl America

Phelps Wood Design

Phoenix Construction
Pictsweet Company, The

Pillar to Post Home Inspection

Pine View Transitional
Rehabilitation

Pinewoods Resort

Pioneer Floor Coverings
Pizza Factory

Planet Geothermal

Playtime RV and Trailer Sales
Porter's Heating & Air
Conditioning

Powder River

PPM Plumbing Heating &
Cooling

Pragmatix Marketing
Praxis
Precision Assembly

Precision Automated
Technology

Precorp
Premier Dental
Prestige Travel

Price Ornamentation Iron &
Glass

Pro Petro Services, Inc.
Professional Automotive
Equipment

Professional Detailing
Professional Welding Services
Profit Concepts

Progress Manufacturing

Progressive Business
Management

Project Management, Inc.
Propac Labs

ProPay

Prosper, Inc.

Providence Cleaners
Provident Partners Realty &
Mgmt

Provo Marriott

Prudential Cedar City Realty
Prudential Financial
Prudential St. George

Pura Vida College of Massage
Pure Bliss Massage & Spa
Therapy

Quality Dental Care

Quality Plumbing & Heating
Quality Printing

Questar Exploration &
Production

Questar Gas Management
Quiznos Sub

R & O Construction

R & R Old Time Auto

R.W. Jones Trucking Company
R-57 Electric

Rainbow Sign & Design

Ralph Ponds Plumbing &
Radiant

Randy Williams, Realtor
Rasmussen Welding

Ray's Sewing Machine Repair
RC Painting

RE/Max First Realty
RE/Max Sue Southwick
Ready Business Machines
Real Property Management
Real Property Solutions
Rebecca M. Portillo, Realtor
Recreational Ventures, LLC
Red Canyon Lodge

Red Cliffs Ascent

Red Electric Inc

Red Gear Technologies

Red Mountain Spa

Red Rock Computers

Red Rock Electric

Red Rock Log Homes
Reese Automotive

Reeves Construction Inc

Rehkop Barbershop &
Shoeshine

Reid Ashman

Reliance Lighting

Rent A Center

Rescom

Residential Mortgage
Richard Espinoza Company

Richard Stalling Construction,
Inc.

Richards Manufacturing
Richards Sheet Metal
Richardson Homes
Riverbend Express

Rizing Star Painting

RNI/ Chapman Construction
Rob & Melissa Chepernich
Company

Robinson Construction
Robinson Fencing

Robison Security

Rockland Development Group

Rocky Mountain Testing
Solutions

Rocky Mountain Thermowell

Rocky Mountain Welding
Services, Inc.

Rogers Sinclair

Rolling Rubber

Roman Marble

Rosenberg Associates

Roto Rooter

Royal Wholesale Electric
Royalty Steamers, Inc.

RTS Tranny Granny

Russ Rosenburg Construction
Rustic Mountain Furniture
Sabinsa Corporation

Salmon Electical Contractors
Samuel D. Knight, DDS
Schmidt Construction, Inc.
Schmitt, Griffiths, Smith
Scholzen Products

Se7en Creative

Second Time Around Merry Go
Round

Sego Lily Day Spa
Semick Live Stock
Send Out Cards

Service Experts of Utah
Servicemaster

SetPoint Companies
Shabby 2 Sheek

Sharpe Air
ShawNAPTech, Inc.
Shipley

Shoemake & Associates
Shupe Electric, Inc.
Sierra Crest

Signature Suppers
Simplot

SKF Polyseal Inc.

Sky View Aerial Photography
SkyWest Airlines

Small Business Development
Center

Smart Cents, Inc.
Smead

Smith Diesel Performance &
Repair

Smith Manufacturing
Smith Megadiamond
Smiths Food & Drug
Smith's Layton Distribution
SM] Homes

Snow Canyon Clinic

Solar Unlimited Energy &
Homes

Son Builders Inc

Sorensen Construction Inc.
SOS Carpet Cleaning

SOS Staffing

SOS Staffing Service
Source Solutions

South Central
Communications

South Ogden Smile
South Slope Jellies
Southern Utah Auto Tech

Southern Utah Business
Telephones

Southern Utah Home Builders

Southern Utah Home Care &
Hospice

Southern Utah Lumber
Southern Utah Title Company
Southern Utah University

SouthWest Federal Credit
Union

Southwest Tanning & Salon
Sparx Electric

Speed Lube

Spindlov & Johnson

Spitler Solutions

Sport Stats, Inc.

Spring Hills Suites

St. George Area Chamber of
Commerce

St. George Steel

Stacy Ashley Design

Staker & Parson Companies
Stampin’ Up!

Standard Examiner

State Bank of Southern Utah
Steffensen Real Estate
Stephen C. Barrick LLC
Steve's Crest

Stone Henge Tile

Storybook Portraits
Streamline Auto

Stress Rx

Stubbs & Stubbs
Suhdutsing Technologies Inc.
Sun Country Chrysler

Sun Valley Mortgage
SunRiver St. George

Sunroc Building Products
Sunroc Concrete

Sunroc Corp.

Sunroc Corporate

Sunroc Masonry Products
Sunshine Nutrition

Superior Lube

Superior Service
SupraNaturals, LLC

SUU Center for Rural Health
Swindlehurst Funeral Home
System Leverage Consulting
T-1 Services

Taylor Made Repair
Tech-Steel

Ted M Steffensen Construction
Tefco

Telos Residential Treatment
Ten Plus Hay Company
THB

The Blind Guy of Southern
Utah

The Body Shop Fitness Center

The Boulevard Home
Furnishings

The Canyons

The Elevator Company
The Emerald Group
The Grind Coffee House
The Hitchin' Post

The Iron Gate Inn

The Learning Ladder
The Leavitt Group

The Ledges

The Pastry Pub

The Spectrum/Cedar City Daily
News

The Tire Company

The UPS Store

The Vault Gun & Pawn

The Village Bank

The Wizz

Thompson Manufacturing Inc
Timberline Construction Srvcs.
Corp.

Timberline Heating & Cooling
Tinks Superior Auto Parts
Tire Pros

TKC Investments

Tonaquint Data Center

Tony Cannon

Torgerson Enterprises

Total Electric

Total Wellness International
Tracy's Repair Center

Trikor

Tri-Phase Electric

Triple T Heating and Cooling
Tri-State Trucking

Triumph Gear Systems

Tunex

Turbo Tile

Twisted Timber Retreat

Tyco Enterprises LLC
UBTA-UBET

Udell's Cabinets, Inc.

Uinta River Technology, LLC
Uintah Basin Medical Center
Uintah Engineering & Land
Surveying

Ultimate Installs

UNICCO

Unified Builders

United American Insurance
United Country So. Utah Real
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Estate

Uplifting Films Inc

US Foodservice

US Synthetic

Utah Army National Guard
Utah Basement Systems

Utah Financial / U First
Financial

Utah Masonry Council
Utah Outdoor Power
Equipment

Utah South Real Estate and
Appraisal

Utah Stamping

Utah Summer Games
Utility Trailer

Valley View Medical Center
Vantage Credit Alliance
Vantage Legrand

Velocity Communities
Velocity Development
Venuti Woodworking
Viracon

Virginia Bontadelli/ERA Realty
Viviana and Lery Miza
Company

W. R. White Co.

‘Wadman Construction
Walker Books

Walker Forsyth Trucking
‘Wal-Mart Distribution Center
Wastlund Woodworks

Watson Engineering Company,
Inc.

‘Wavetronix
Wayne Rockwell & Associates
WCF

Weatherford Fracturing
Technology

Wedding Décor & More
Wee Care Pediatrics
Wee Doo Windows
Wells Fargo Bank
Wencor

Wendys

Western Electro Chemical
Company

Western Heating & Air
Conditioning

Western Metals Recycling
Western Petroleum
Western Piping & Supply
Western Powder Coating

Western Temperature
Technology

Western Utah Copper
Western Wellsite

Westinghouse Electric
Company

Westroc

Wet Jet Precision, Inc
Wexpro

‘White Hart Group

Wilbur Ellis Animal Nutrition
Wilding Wall Beds
William M Randall PT.
Williams International
Wilson & Sons Painting
Wilson Electronics

Wilson Supply

Wing Enterprises

Wolf Creek Resort & Clubs
Wonder Development
World Class Transformations
‘World Financial Group
WSU/SUU Cooperative

X Factor Real Estate
XanGo

Xanterra Parks & Resorts
Xeco

Xterior Design Welding &
Fabrication

XTO Energy, Inc.

Young Chevrolet

Young Electric Sign

Young Living Essential Oils
Young Pontiac Cadillac GMC
Zachry Construction

Zerkle Brothers

Zero Manufacturing, Inc.
Zion Plumbing & Heating
Zions Bancorp



E mployer Highlights

Intermountain Healthcare
(IHC) sponsors Salt
Lake / Tooele Applied
Technology College
students by providing
them with entry-level
jobs when they com-
plete SLTATC Health
Care programs. They
not only supply over 50
percent of monthly
student job placements,
they also refer many of
their own employees to SLTATC courses. They even
selected the SLTATC Central Sterilization Processing
Technician program to train their staff. The IHC Human
Resources office also regularly invites the SLTATC career
counselor to furnish feedback on how to improve IHC
recruitment efforts. As a recruiter and an employer of
SITATC students, and as a participant on the SLTATC
Employer Advisory Committee, [HC ranks at the top.

Rod McCarrel, training
supervisor for Patterson
UTI Drilling (the largest
land-based drilling company in the U.S.) was instrumental
in obtaining a DWS incumbent worker grant for his em-
ployees, which also helped the Uintah Basin Applied Tech-
nology College purchase a $200,000, state-of-the-art well
control simulator. The simulator is completely interactive
and mimics scenarios that occur on a derrick floor.
Patterson employees taking UBATC’s three-day well control
course are exposed to various operational failures and
remedial measures. This training has improved the safety
of Patterson employees and saves travel expenses by not
having to go out of the area for training.

e Patterson-UTI Energy, Inc

Grshons Contract Drlling Services.s Driing & Complation Fluig Sarvieas
A—_— Prassisrs Pumping Services - 4 & Naturdl Gas Exploration

Custom Fit at Dixie
Applied Technology
College has a terrific
history of training and
organizational im-
provement with

St. George-based
Cabinetec. After
months of intense

]
]
|
[ |
|
B
]
L}
]
[}
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training and the implementation start-up, they sent the fol-
lowing to DXATC’s Custom Fit office: “Hello. I just wanted
you to know I really appreciate your help with our lean jour-
ney. Cabinetec is really fortunate to have such a great re-
sources. We introduced our new kiosk at our Kaizen
breakfast, and it went very well. We will be installing one in
every department, which will be of huge value. We will be
done with our benchmark process by April 1 and anticipate
annual savings of 500k. Is that awesome or what!! In no
time we will be saving millions. Again, THANK YOU,

THANK YOU!!!”
o.e @'o
lnt h] nGm that produces electronic compo-
nents. With humble beginnings
in Hyrum, Utah, they soon expanded to an industrial park
in Logan and then outgrew that. Acquiring two multi-
million-dollar contracts led to partnering with Bridgerland
Applied Technology College (BATC), where Inovar leased
space at BATC’s West Campus as a new incubator
company. They also utilized Jobs Now funding to help
train the increased number of employees needed to handle
the growth. Inovar merged with inthinc, locating their
corporate offices in Salt Lake, and market their product as
Inovar, an inthinc company. The 45,000-square-foot Logan
facility meets their customers’ growing needs. BATC has
assisted Inovar with specialized training through the
Custom Fit Program and sponsored their employees in
BATC’s diverse program offerings.
SITH

TECHNOLOGIES

Inovar, Inc. (inthinc) is a company

Smith MegaDiamond designs, manufactures
and markets ultra-hard materials used
worldwide in cutting tools, construction, oil
and gas drilling, and mining applications. For almost 40
years MegaDiamond has been an innovative leader in high-
pressure, high-temperature technology, combining their
experience, expertise, and creativity to provide value-added,
high-performance products to address customers' specific
application requirements. In reviewing MATC training pro-
vided this last year, a MegaDiamond representative stated
that Custom Fit “helped employees increase their Microsoft
Office skills to make them more effective. [They] gave our
new supervisors much-needed communication, coaching
skills, and employment law knowledge. The most memo-
rable thing was the ability of Custom Fit to tailor each
program to cover our exclusive needs.”



E mployer Highlights

ATK is a premier weapons
and space systems com-
pany that supplies solid
propulsion systems and
manufactures ammuni-
tions. Over 600 workers
are employed at several
ATK facilities in
Clearfield. The company
was recently faced with
the need to quickly train employees to comply with new
government documentation-control regulations so they
could continue bidding on government contracts. ATK and
the Institute of Configuration Management coordinated
with Davis Applied Technology College’s Custom Fit to
fund and school 21 employees in Engineering Function of
Configuration Management, thus enabling them to
maintain their competitive edge. DATC also assisted in
customized training of 300 employees in Microsoft Office
2007 following ATK’s systems upgrade.

Brandon Barney remembers
being a “shop kid” since he was
16 years old and was approved as
an apprentice trainee and began
working for an electrician. After
completing his apprenticeship at
Southwest Applied Technology
College, Brandon gained five years of experience before he
and his brother Tony started Barney Brothers Electric 8 years
ago. He continues to rely on SWATC for his employees’
Electrical Apprenticeship training, and Brandon has
returned to the ATC for National Electric Code updates
(Continuing Education for Contractors). Last year he visited
the Business Technology Program to upgrade his computer
skills and is now earning his Net+ Certification. Barney
Brothers Electric recently expanded into business phone
systems and VOIP and will need additional IT
certifications.

@ Kimberly.c'ark l(imberly Clark continues

o send employees to the
Asset Management training class conducted by the Indus-
trial Automation Maintenance Department at Ogden-Weber
Applied Technology College. The class was a joint develop-
ment effort between OWATC and Kimberly Clark last year
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to implement a training program for Kimberly Clark
operators to become skilled enough to conduct basic main-
tenance tasks on assembly-line equipment. This will enable
Kimberly Clark to realign personnel duties to achieve
greater operational efficiencies. Kimberly Clark also
donated equipment to the program for training operators
on the actual equipment used on their assembly line.

Kennecott Utah Copper Company announced in 2006 that it
would offer 24 work-study scholarships in a variety of tech-
nical fields. In December 2006, the company began their
support by offering Salt LakesTooele Applied Technology
College scholarships to two students, Cody Weiss and Eden
Mejia, who began training in the
college’s diesel technologies pro-
gram, which they continued
throughout the year. In addition,
Scott Bruce, Manager Opera-
tional Excellence at Kennecott
Utah Copper, serves as a
member of the SLTATC Board of Directors. At the 2007
Employer Appreciation Luncheon, Kennecott Utah Copper
was recognized for its contributions to SLTATC.

Anadarko Petroleum
Corporation was so
pleased with the
efficient, effective
training the Uintah
Basin Applied
Technology College
provides their em-

4 ployees that they
recently donated $1 million to UBATC towards construc-
tion of the new Anadarko Petroleum Corporation Industrial
Technology Building in Vernal. The $20 million-plus
building, to be shared with Utah State University, is slated
for completion in May 2009. Just over 180 Anadarko
students were enrolled last year in the training and safety
courses offered through UBATC’s Petroleum, Energy and
Transportation department. Brad Miller, general manager
for Anadarko’s Greater Natural Buttes, said the financial
gift allows the company to partner with UBATC in provid-
ing education and training for Basin residents. “This way
they can stay close to home and end up with awesome
careers,” said Miller.



CAMPUSES OF THE UTAH COLLEGE OF APPLIED TECHNOLOGY Page 12

)
=8
&)

Bridgerland Applied Technology College

Secondary Student Access
« Awarded 50 scholarships to outstanding high school
students.

« Hosted first annual Construction Career Days in northern
Utah promoting career opportunities in the construction
industry to more than 2,000 students.

« Fashion Merchandising program produced four full-scale
runway fashion shows involving 82 students from the

Logan Main Campus and 70 from the Brigham City
Service Region: Box Elder, Cache and Rich Counties Campus.

Main Campus: Logan

Richard Maughan, Campus President

Michael Madsen, Campus Board of Directors Chair
Brian Leishman, Campus Board of Directors Vice Chair

« Hosted the State FFA Meat Competition for 80 high
school students from 20 high schools.

« Awarded more than $9,000 in prizes at BATC annual
Skills Contest, attended by 540 students from ten high

Membership Hours' schools.
328,019 Secondary Hours
690,113  Postsecondary Hours Focus On Jobs
1,018,132 Total « Offered retraining opportunities to approximately 800

displaced workers from downsizing businesses.
Student Headcount'

« Utilized Jobs Now funding to recruit, train, and place
2,114 Secondary Students

students into the workforce in more than ten programs,
5,396 Postsecon.dary Students including four new programs: Esthetician, Heavy
3,946 Custom Fit Trainees Equipment Operator, Real Estate, and Veterinarian

11,456  Total Assistant/Pre-Vet Tech.
1 Membership/Headcount detail in Appendices A and B

« Placed 100% of all Practical Nursing (PN) graduates into
Occupational Preparation Outcomes FY06? nursing jobs. PN students also produced 100% results on

Completion: 60.97% of students enrolled the NCLEX-PN exam.
Placement: 83.47% of completers in related jobs « Celebrated 100% job placement for the October 2007
Licensure:  94.12% of completers in licensed fields POST (police academy) graduates.
2 Data pertains to students in occupational preparation certificate/degree programs;
reported for FYO7 per accreditation standards of Council on Occupation Education Campu s Hi ghli ghts
T2 ST 7 e R = « Cache Business Resource Center
5 ' (CBRC) continued to provide new en-
trepreneurs with a collaborative envi-
ronment for training, counseling, and
resource convergence from both gov-
ernment and private providers. For
detailed success stories, visit
www.cachebrc.com.

Custom Fit
107 Companies served
3,946 Trainees

Appropriated Budget
$11,218,860

Capital Facilities

13,473 sq. ft.  Leased
346,147 sq. ft.  State Owned
359,620 Total

« Offered Administrative Assistant,
Day of Design, FEMA, and Trauma
conferences to more than 535
participants.

= R,
« Realized a 100% pass rate for all

Real Estate students who attempted
the Utah Sales Agent Exam.

T r—
I T
WHITE
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Service Region: Davis and Morgan Counties

Main Campus: Kaysville

Michael Bouwhuis, Campus President

Barbara Smith, Campus Board of Directors Chair
Michael Jensen, Campus Board of Directors Vice Chair

Membership Hours'
285,846  Secondary Hours
812,335  Postsecondary Hours
1,098,181 Total

Student Headcount'
1,968  Secondary Students
5,215  Postsecondary Students
1,418 Custom Fit Trainees
8,601 Total

1 Membership/Headcount detail in Appendices A and B

Occupational Preparation Outcomes FY072
Completion: 61.37% of students enrolled
Placement: 86.10% of completers in related jobs
Licensure:  100% of completers in licensed fields

2 Data pertains to students in occupational preparation certificate/degree programs;
reported for FYO7 per accreditation standards of Council on Occupation Education

Custom Fit
90 Companies served

1,418 Trainees

Appropriated Budget
$11,881,133

Capital Facilities?

9,447 sq. ft.  Leased
213,324 sq. ft.  State Owned
222,771 Total

3 16,000 sq. ft. provided through private funding.

Secondary Student Access

« 500 female students learned about manufacturing trades
through the Non-Traditional Occupations for Women
Career Fair.
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« 500 Medical Anatomy & Physiology students attended
the High School Health Careers Mini-Conference.

« 50 students attended the Aerospace Career Exploration
summer camps, which included a presentation by ATK
Space Systems, a Hill Air Force Base tour, and building a
rocket.

« Developed orientation for high school students and
parents at the first of each semester to more effectively
matriculate high school students.

« Experienced enrollment decline due to increased gradua-
tion requirements, leaving students fewer hours for elective
CTE courses, students being steered toward district pre-
engineering programs, and students preferring individual
courses to DATC’s program focus.

Focus on Jobs

« Developed statewide composites training program with a
$2.3-million U.S. Department of Labor grant, partnering
with Davis School District, Salt Lake Community College,
Southern Utah University, Weber State University, 13 em-
ployers, the Governor’s Office of Economic Development,
and military organizations.

« Began construction of 68,000-square-foot Haven J. &
Bonnie Rae Barlow Manufacturing Technology Building to
accommodate growing workforce demands, funded by leg-
islative appropriation and $600,000 in private donations.

« Built nursing simulation lab using Jobs Now money and
private funding. The Jobs Now money also expanded the
nursing program by 25%.

Campus Highlights
« Selected as one of two Business Resource Centers in Utah
by the State Legislature.

« Raised $150,000
to remodel Student
Services, Culinary
Arts and the
cafeteria.

« Educated over
1,500 single and
divorced mothers
about Davis County
community
resources and
educational opportu-
nities at the 1st
Annual Women’s
Expo.
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DXAIC Dixie Applied Technology College

Dtz Applicd Techne

Service Region: Washington County

Main Campus: St. George

Richard VanAusdal, Campus President

Carol Sapp, Campus Board of Directors Chair

Mark Gubler, Campus Board of Directors Vice Chair

Membership Hours'

97,481  Secondary Hours
106,560  Postsecondary Hours
204,041  Total

Student Headcount'
642  Secondary Students

2,208  Postsecondary Students
1,894  Custom Fit Trainees
4,744  Total

1 Membership/Headcount detail in Appendices A and B

Occupational Preparation Outcomes FY072
Completion: 74.73% of students enrolled
Placement: 92.65% of completers in related jobs
Licensure:  100.00% of completers in licensed fields

2 Data pertains to students in occupational preparation certificate/degree
programs; reported for FYO7 per accreditation standards of Council on Occupation Edu-
cation

Custom Fit
106 Companies served

1,894 Trainees

Appropriated Budget
$2,605,100

Capital Facilities

22,155 sq. ft. Leased
4,320 sq. ft. State Owned
26,475 Total

Secondary Student Access
« Increased secondary headcount 9% from 591 to 657.

« Building construction program participation increased
105%, with new program at Hurricane High School and
plans for Dixie High School, providing access to all St.
George-area schools.

« Built and transported modular home to Enoch, Utah, onto
foundation constructed by SUU students. DXATC and
SUU students partnered to finish the home.

« Building construction student team placed first in State,
fifth in National Skills USA Competition.

« Awarded DXATC’s first UCAT Certificate in Office Tech-
nology to Kimberly Bingham prior to HS graduation.

Focus on Jobs

« Provided new training in lean manufacturing, green
building concepts, concrete stamping and staining, and
workplace Spanish/English.

« Experienced significant demand for short-term
skills training. Adult headcount increased 121%, and
membership hours by 13%

- Established new training center in the Ft. Pierce
Industrial Park, making it convenient for companies
located there to access Jobs Now training.

- With St. George City and local landscape companies,
developed curriculum to prepare for new city landscape
technician certification ordinance.

Campus Highlights
« Celebrated student
accomplishments
with festivities that
included keynote by
Jack Zenger, es-
teemed author and
founder of Zenger-
Miller, a nationally
respected employee
development com-
pany. He encouraged
graduates to get out
there and make a
difference. And they
will!

« Friend of the DXATC Auto Body Program, Douglas Cline
donated a 1966 Cobra Kit. This sweet ride will become the
icon for DXATC in parades and other local events.
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,K\x: Mountainland Applied Technology College

Service Region: Summit, Utah and Wasatch Counties
Main Campus: Orem
Clay Christensen, Campus President

Charles Castleton, Campus Board of Directors Chair
Mark Marsh, Campus Board of Directors Vice Chair

Membership Hours'
472,994  Secondary Hours

317,838  Postsecondary Hours

790,832  Total

Student Headcount'

1,881  Secondary Students
3,676  Postsecondary Students
2,377  Custom Fit Trainees

7,934  Total

1 Membership/Headcount detail in Appendices A and B

Occupational Preparation Outcomes FY072
Completion: 79.29% of students enrolled
Placement: 79.86% of completers in related jobs
Licensure:  93.55% of completers in licensed fields

2 Data pertains to students in occupational preparation certificate/degree programs;
reported for FYO7 per accreditation standards of Council on Occupation Education

Custom Fit
105 Companies served
2,377 Trainees

Appropriated Budget
$5,645,200

Capital Facilities

126,233 sq. ft. Leased
16,900 sq. ft. State Owned

143,133 Total

Secondary Student Access

« Increased membership hours 9.1% over FY 2007, due to
strong district relationships, the region’s population
growth, and the opening of the Spanish Fork Campus.

« Built new home in Spanish Fork through strong
partnership with the Nebo School District and Utah

Home Builders Association, training 16 secondary students
in the construction trades.

« Opened new Spanish Fork Campus, responding to de-
mand for training in southern Utah County, with a 29%
membership hour increase from Nebo School District.

« Achieved 100% capacity in all MATC Dental Assisting
programs. This program, highly-demanded by high school
students, has yielded high placement.

Focus on Jobs

« Expanded the welding program, using Jobs Now funding,
to purchase industry equipment. Mountainland Region has
a dire need for a skilled workforce to meet industry
demands. MATC is working to expand program offerings
to attract new students to the existing strong cadre of
employed trainees.

« Increased opportunities for apprenticeship students not
seeking associate degrees and pursuing journeyman
licensure in a jointly administered plan with Utah Valley
University, with MATC assuming full program for first-year
students. Focus areas include electrical, plumbing,
machinist, HVAC, and lineman training.

Campus Highlights

« Increased membership hours 17% over last year. MATC
membership hours have increased for the fifth year in a
row. Expanded evening classes have spurred growth.

« Achieved championship in Health Occupational Students
of America, with three students placing in the national top
10 and three first-
place winners in
state competi-
tion. Forty-eight
students com-
peted. Three
students took
first place in their
divisions, and 18
other students
placed in their
categories.
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%Ogden——weber

Service Region: Weber County

Main Campus: Ogden

Collette Mercier, Campus President

Doug Holmes, Campus Board of Directors Chair

Rick Fairbanks, Campus Board of Directors Vice Chair

Membership Hours'
309,079 Secondary Hours
886,595 Postsecondary Hours
1,195,674 Total?

Student Headcount'
2,277  Secondary Students
6,772  Postsecondary Students
3,064 Custom Fit Trainees

12,113  Total
1 Membership/Headcount detail in Appendices A and B

Occupational Preparation Outcomes FY062
Completion: 77.98% of students enrolled
Placement: 95.94% of completers in related jobs
Licensure:  99.58% of completers in licensed fields

2 Data pertains to students in occupational preparation certificate/degree programs;
reported for FYO7 per accreditation standards of Council on Occupation Education

Custom Fit
112 Companies served
3,064 Trainees

Appropriated Budget
$13,355,200

Capital Facilities

76,800 sq. ft. Leased
348,680 sq. ft.  State Owned
425,480 Total

Ogden—Weber Applied Technology College

Secondary Student Access
« Continued to strengthen partnerships with area high
schools, charter schools, and home schooled students.

« Provided tours of the OWATC Lean Manufacturing
Center for over 300 area high school students and partici-
pated in the Northern Utah Manufacturers Association
(NUMA) Fair.

« Hosted a mentoring conference for Hispanic youth.
These middle school-aged students were assigned Hispanic
professionals and business owners as mentors who accom-
panied the students during the day conference, workshops
and OWATC tour.

« Hundreds of secondary students participated in the
annual OWATC career fair.

« Introduced a special summer scholarship program for
more than 150 graduating seniors.

Focus on Jobs

« Launched a machinist marketing campaign in coopera-
tion with local employers to recruit students into this high-
demand, high-wage field. This employer-funded campaign
resulted in a 42% increase in enrollment, supported in part
by Jobs Now funding, and nearly 90 students were awarded
scholarships.

« Experienced 41% growth in apprenticeship programs,
with the most significant gains in electrical, sheet metal
and plumbing.

« Continued to deliver Multi-Skilled Maintenance
Mechanic training for HAFB employees in manufacturing
maintenance, plumbing and electronics.

« Sponsored the Great Western Weld-Off with Peterson,
Inc., to showcase the need for highly skilled welders. Ten
scholarships were provided to participants to upgrade skills
with the latest welding technologies.

Campus Highlights

« Created an innovative new concept with a frugal but
beautiful makeover of its Roy campus into a “Business
Link.” Program offerings were restructured to offer more
business courses including the real estate school, notary
classes, and a Small Business Development Center satellite.

« Launched the first “finishing school” concept at the
Business Link, with the Cosmetology program’s Final
Touch Salon providing advanced students with intensive
training in the finer points of cosmetology and small busi-
ness management in a realistic salon environment. Most
cosmetology students will become small business owners
or independent contractors.
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Service Region: Salt Lake and Tooele Counties

Main Campus: Salt Lake City

Scott Snelson, Acting Campus President

Thomas Bingham, Campus Board of Directors Chair
Steve Goodrich, Campus Board of Directors Vice Chair

Membership Hours'
42,404  Secondary Hours
223,469  Postsecondary Hours
265,873  Total

Student Headcount'
351  Secondary Students
1,583  Postsecondary Students
0  Custom Fit Trainees
1,934 Total

1 Membership/Headcount detail in Appendices A and B

Occupational Preparation Outcomes FY072
Completion: 62.81% of students enrolled
Placement: 83.41% of completers in related jobs
Licensure:  93.04% of completers in licensed fields

2 Data pertains to students in occupational preparation certificate/degree programs;
reported for FYO7 per accreditation standards of Council on Occupation Education

Appropriated Budget
$3,927,300

Capital Facilities

53,220 sq. ft. Leased
0sq. ft. State Owned

53,220 Total

@ Salt Lake / Tooele Applied Technology College

Secondary Student Access

« Worked with five school districts representing 29 high
schools, offering technical-training options to high school
students, with efforts to focus on early leavers and
alternative high school students.

- Partnered with the Salt Lake City School District to bring
an SLTATC Learning Center and a Medical Assisting
program with several imbedded certifications to Horizonte
Instruction and Learning Center.

« Created a welding program with Granite School District,
supported by area businesses. SLTATC also began offering
a Pharmacy Technician Program at Granite Technical
Institute.

- Began offering Dental Assisting and Medical Assisting
programs with the Tooele County School District. These
programs are the result of efforts by the Tooele County CTE
Partnership Committee to expand CTE in Tooele County.

Focus on Jobs

« Utilized Jobs Now funding that allowed Medical Assisting,
Automotive, and Heavy-Duty Diesel programs to increase
hours for additional scheduling flexibility.

« Continued SLTATC’s emphasis on high-demand and/or
high-wage training such as Heavy Duty Diesel, Commercial
Drivers License, Medical Assisting, and Network Adminis-
trator. SLTATC works closely with business and industry
leaders to ensure training relevance.

Campus Highlights

- Expanded partnerships with school districts that resulted
in FY07-08 year-end increases of 34% in secondary
membership hours and 32% in secondary enrollments. The
college also enjoyed increases of 2% in adult membership
hours and 20% in adult enrollments for an overall increase
in enrollment of 22%.

« Continued to actively serve minority students: In FY07-08
the SLTATC student population was 31% Hispanic, and the
total SLTATC ethnic student population was 46%.

« Relocated programs at
the West Valley Campus
to the Rose Park commu-
nity, giving the northwest
quadrant of Salt Lake
County a provider of
higher education
training.
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Service Region: Beaver, Garfield, Iron and Kane Counties
Main Campus: Cedar City

Dana Miller, Campus President

Garth Jones, Campus Board of Directors Chair

Don Roberts, Campus Board of Directors Vice Chair

Membership Hours'
123,498  Secondary Hours
210,600  Postsecondary Hours
334,098 Total

Student Headcount'
1,080  Secondary Students
1,393  Postsecondary Students
1,177  Custom Fit Trainees

3,650 Total
1 Membership/Headcount detail in Appendices A and B

Occupational Preparation Outcomes FY072
Completion: 69.92% of students enrolled
Placement: 71.79% of completers in related jobs
Licensure:  100%  of completers in licensed fields

2 Data pertains to students in occupational preparation certificate/degree programs;
reported for FYO7 per accreditation standards of Council on Occupation Education

Custom Fit
255 Companies served
1,177 Trainees

Appropriated Budget
$2,806,550

Capital Facilities

35,800 sq. ft. Leased
0 sq. ft. State Owned
35,800 Total

Secondary Student Access

« Coordinated “Gear Up” tour for 175 high school students
to visit four Iron County manufacturing employers,
promoting viable career pathways.
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Southwest Applied Technology College

« Developed “Tech College Guidebook” to support high
school counselors, students and parents in building
awareness of SWATC programs and the benefits of
technical skills.

« Hosted successful “Open House”; over 200 high school
students and parents joined tours and hands-on activities
with faculty and staff prior to SEOP Week.

« Experienced declines in high-school enrollment as
schools retained students in district-sponsored CTE courses
impacted by increased academic graduation requirements.

Focus On Jobs
« Expanded Automotive Technology program with Jobs Now
funding, yielding a 40% enrollment increase.

« Provided short-term “Hybrid Vehicle Safety” course in
reducing electrocution risks to over 100 EMTs, paramedics,
firefighters and police officers.

« Increased Welding Technology adult enrollment by 110%,
using Jobs Now funding to expand program to evening
hours and for two additional months.

« Focused program expansion efforts on high-demand,
high-wage jobs in health care and manufacturing fields,
as recommended by business leaders.

Campus Highlights

« Increased membership hours by 24%. Adult enrollment
was up 40%, led by Automotive Technology (116%), Weld-
ing (110%), Apprenticeships (65%), Business Technology
(51%) and Health Science (34%). Adult headcount more
than doubled.

« Finalized purchase of 11.4 acres adjacent to main Cedar
City campus for future expansion. Hundreds of students,
business owners, community leaders, legislators and educa-
tional partners attended a fall ground dedication ceremony.

« Developed five pathway articulation agreements with
Southern Utah University in Information Technology and
Construction Management.

« Partnered with
the Center for
Education,
Business and
the Arts and
SUU Regional
Services to host
monthly entre-
preneurial train-
ing at SWATC’s
Kane Campus.
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Service Region: Daggett, Duchesne and Uintah Counties
Main Campus: Roosevelt

Paul Hacking, Campus President

Lynn Snow, Campus Board of Directors Chair
Paul Nielson, Campus Board of Directors Vice Chair

Membership Hours'
260,249  Secondary Hours
250,412  Postsecondary Hours
510,661 Total

Student Headcount'
1,488  Secondary Students
3,519  Postsecondary Students
1,864  Custom Fit Trainees
6,871 Total

1 Membership/Headcount detail in Appendices A and B

Occupational Preparation Outcomes FY072
Completion: 60.12% of students enrolled

Uintah Basin Applied Technology College

Secondary Student Access
« Added Automotive Technology Program for Uintah High
School Students.

« Continued development of articulation agreements for
career pathways with the region’s school districts.

« Added an Ednet class to Altamont, Duchesne, and
Tabiona high schools, providing an elective to these small
rural schools.

« Experienced enrollment decrease as one high school
changed from A-B schedule to trimester, eliminating one
elective class.

« Increased services to Uintah River Charter School
by 13.8%.

Focus on Jobs

- Using Jobs Now funding, expanded energy and trans-
portation programs to meet burgeoning industry needs,
with 2,632 workers trained with high-demand skills for
high-wage jobs and the addition of 20 short-term classes.

« Partnered with Uintah County and RDA to purchase two
semi-tractors, expanding the professional truck driving
program to fill driver shortages for the energy industry.

« Provided employee upgrade training for 217 different
companies, including energy service companies such as
Halliburton, BJ Services, and Weatherford.

« Boosted health-care industry support, partnering with
area facilities under DWS Incumbent Worker grant to
provide upgrade training for their employees and with
College of Eastern Utah to bring the Registered Nursing
program to the Uintah Basin.

Placement: 92.71% of completers in related jobs

Licensure:  98.31% of completers in licensed fields Campus Highlights

Began construction of 84,000-square-foot campus in Vernal
that will allow further expansion of petroleum,
energy and transportation programs and offer-
ings for Uintah High School students.

2 Data pertains to students in occupational preparation certificate/degree programs;
reported for FYO7 per accreditation standards of Council on Occupation Education

Custom Fit

75 Companies served
1,864 Trainees - Received funding for state-of-the-art Well
Control Simulator, which will provide practical
drilling-rig control-room experience, meeting
industry and federal standards and expanding

the program for more companies.

Appropriated Budget
$5,820,100

Capital Facilities

0sq.ft. Leased
115,106 sq. ft.  State Owned
115,106 Total

« Won College Health Knowledge Bowl national
championship at SkillsUSA National Leadership
and Skills Conference.

« Received $1,000,000 donation from Anadarko
Petroleum Corporation to assist in funding the
Vernal Campus.
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COLLEGE O F

Eastern Utah

College of Eastern Utah

A )

Service Region: Carbon, Emery, Grand, and
San Juan Counties
Main Campus: Price
Mike King, Interim President
Miles Nelson, Associate VP for Workforce Education
Barry Deeter, CTE Committee Chair

Reporting Note

UCAT receives an annual report from College of Eastern
Utah (CEU) on the status and maintenance of the effort for
career and technical education in its service region.

Membership Hours'

FYO7 FYO8 Hours Percent

Growth  Growth

Secondary Hours 46,296 43,729 -2,567 -5.5

Postsecondary Hrs 75,948 61,923 -14,025 -18.5

Total 122,244 105,652 -16,592 -13.6
Student Headcount'

FYO7 FYO8 Student Percent

Growth  Growth

Secondary Students 382 298 -84 -22.0

Postsecondary Students 1,493 1,389 -104 -7.0

Custom Fit Trainees 1,454 1,196 -258 -17.7

Short-Term Intensive - 120 120 N/A

Total? 3,329 3,003 -326 9.8

1 In addition to the non-credit enrollments above, CEU also awarded credit
to 2,688 career and technical students.

2 STIT instruction was added to CEU data in FYo8.

Program Completion FY08
1,784 short-term certificates were awarded throughout the
region in multiple disciplines.

Custom Fit
106 Companies served
1,196 Trainees
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Secondary Student Access

« Continued providing secondary student access to
established CTE programs in multiple locations throughout
the region.

- Faced ongoing region-wide decline in secondary-school-
age students, however, CTE program offerings and overall
student participation rate remained solid.

- Maintained well-articulated credit and degree programs,
providing career pathways and advancement opportunities
to secondary students.

Focus on Jobs

« Provided specialized training through Custom Fit to 1,196
trainees employed by 106 companies located throughout
the region.

« Extended opportunities through Jobs Now funding for
training in the high-demand areas of mining, welding,
and automotive service.

- Expanded mine rescue training to San Juan County in
response to recent increase in uranium mining activity.

Campus Highlights

« Responded to energy industry trends in eastern Utah,
including impacted areas such as San Juan County. The
industry’s high demand for skilled workers has resulted
in additional utilizing the college to provide training in
mining, oil, gas, and other energy-related fields.

« Utilized Jobs Now funding to meet request for welding
training in Monument Valley. Expansion of welding
courses has afforded many people, especially Native
Americans, local training and the ability to quickly enter
the workforce in good-paying jobs.




AFFILIATED REGIONAL CTE REPORTS

Snow College

%ip® COLLEGE
Richlield
Service Region: Juab, Millard, Sanpete, Sevier, Piute,
Wayne Counties
Main Campus: Ephraim
Scott Wyatt, President
Bradley Winn, Provost and V.P. for Academic Affairs
Eddie Cox, Board of Trustees Chair
Carl Albrecht, CTE Advisory Committee Chair

Reporting Note

UCAT receives an annual report from Snow College on
the status and maintenance of the effort for career and
technical education in its service region.

Membership Hours'

FYO07 FYO08 Hours Percent

Growth  Growth

Secondary Hours 151,946 159,643 7,697 5.1

Postsecondary Hrs 32,491 28.356 -4.135 -12.7

Total 184,437 187,999 3,562 1.9
Student Headcount'

FYO07 FYO8 Student Percent

Growth Growth

Secondary Students 855 1,122 267 31.2

Postsecondary Students 118 157 39 33.0

Custom Fit Trainees 836 1,628 792 94.7

Total 1,809 2,907 1,098 60.7

1 Enrollment numbers reported above do not include credit-bearing CTE programs.

Program Completion FY08

Completion: 72 Associate Degrees
53 Certificates of Completion
183 Certificates of Proficiency
Custom Fit

106 Companies served
1,628 Trainees
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Secondary Student Access
« Offered CTE programs to all post-secondary and all
service region high school students.

« Provided bus transportation for high school students
living near either the Ephraim or Richfield campuses.
Students unable to access Snow’s CTE programs by bus
are provided limited course offerings at local high schools,
based on demand, local facilities, funding, and ability to
find qualified instructors.

« Increased efforts to offer more concurrent and outreach
courses at local high schools and to make parents and
students from local schools more aware of offerings avail-
able on campus. Preliminary registration for the FY09 year
indicates the efforts are showing a positive result.

Focus on Jobs

« Used Jobs Now grant to provide training to industry and
potential employees on emissions standards for diesel
engines. Snow College’s Diesel & Heavy Duty Mechanics
program has been used by industry as an instructional
development and training site.

« Partnered with the heavy equipment industry in obtaining
the kind of equipment needed and have been granted
approximately $50,000 in donated equipment, in addition
to the time and training provided.

« Formalized heavy-duty mechanics course for industry em-
ployees and students that will continue to adapt to industry
needs as governmental standards are developed.

Campus Highlights

« Obtained legislative appropriation to pay the Sevier Valley
Center CIB bond that provided a one-time opportunity to
purchase approximately $100,000 of equipment for base
CTE programs.

« Created a tighter link by realigning the business
programs at Ephraim and Richfield into one entity under
the Business and Technology Division.

« Set aside funding to add additional nursing faculty and
programs.
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UTAH COLLEGE OF APPLIED TECHNOLOGY
Membership Hour History 2004-2008 (See Note 1)

FY 04 FY 05 FY 06 FY 07 FY 08 FY 07 to FY 08 Growth
Secondary 288,381 274,445 297,415 306,072 328,019 21,947 717%
BATC Post Secondary 710,081 706,324 711,941 671,034 690,113 19,079 2.84%
TOTAL 998,462 980,769 1,009,356 977,106 1,018,132 41,026 4.20%
Secondary 414,985 311,324 328,768 328,789 285,846 (42,943) -13.06%
DATC Post Secondary 751,509 804,252 813,776 797,062 812,335 15,273 1.92%
TOTAL 1,166,494 1,115,576 1,142,544 1,125,851 1,098,181 (27,670) -2.46%
Secondary 85,253 107,175 95,024 94,708 97,481 2,773 2.93%
DXATC Post Secondary 39,625 36,016 85,535 99,592 106,560 6,968 7.00%
TOTAL 124,878 143,190 180,559 194,300 204,041 9,741 5.01%
Secondary 390,225 399,936 413,192 433,843 472,994 39,151 9.02%
MATC Post Secondary 78,916 143,467 190,448 255,850 317,838 61,988 24.23%
TOTAL 469,141 543,403 603,640 689,693 790,832 101,139 14.66%
Secondary 274,214 305,378 323,162 326,664 309,079 (17,585) -5.38%
OWATC Post Secondary 912,311 910,275 869,314 831,461 886,595 55,134 6.63%
TOTAL 1,186,525 1,215,653 1,192,476 1,158,125 1,195,674 37,548 3.24%
Secondary 52,550 50,223 45,997 31,762 42,404 10,642 33.50%
SLTATC Post Secondary 166,610 152,705 209,905 219,604 223,469 3,865 1.76%
TOTAL 219,160 202,927 255,902 251,366 265,873 14,507 5.77%
Secondary 107,028 117,548 129,896 146,743 123,498 (23,245) -15.84%
SWATC Post Secondary 104,428 117,976 120,184 122,301 210,600 88,299 72.20%
TOTAL 211,456 235,523 250,080 269,044 334,098 65,054 24.18%
Secondary 216,576 246,270 264,623 280,002 260,249 (19,753) -1.05%
UBATC Post Secondary 227,149 231,248 254,180 247,717 250,412 2,695 1.09%
TOTAL 443,725 477,518 518,803 527,719 510,661 (17,058) -3.23%
Secondary 1,829,212 1,812,298 1,898,077 1,948,583 1,919,570 (29,014) -1.49%
TOTALS
(See Note 2) Post Secondary 2,990,629 3,102,262 3,255,283 3,244,621 3,497,922 253,301 7.81%
TOTAL 4,819,840 4,914,560 5,153,360 5,193,204 5,417,492 224,287 4.32%
NOTES: 1. FY 08 includes 166,149 hours counted outside the UCAT membership hour policy (161,056 of those hours were remedied through tuition offsets).

2. Totals for FY 04 through FY 07 have been restated to remove SEATC data.
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UTAH COLLEGE OF APPLIED TECHNOLOGY

Student Headcount History 2004—2008 (See Note 1)

FY 04 FY 05 FY 06 FY 07 FY 08 FY 07 to FY 08 Growth
Secondary 1,874 1,898 1,949 1,950 2,114 164 8.41%
BATC Post Secondary 5,269 4,828 5,617 5,019 5,396 377 7.51%
TOTAL 7,143 6,726 7,566 6,969 7,510 541 7.76%
Secondary 2,131 1,945 1,987 1,929 1,968 39 2.02%
DATC Post Secondary 3,209 4,303 3,845 4,089 5,215 1,126 27.54%
TOTAL 5,340 6,248 5,832 6,018 7,183 1,165 19.36%
Secondary 384 401 523 591 642 51 8.63%
DXATC Post Secondary 468 379 1,069 1,526 2,208 682 44.69%
TOTAL 852 780 1,592 2,117 2,850 733 34.62%
Secondary 1,974 1,949 1,889 1,813 1,881 68 3.75%
MATC Post Secondary 5,928 4,985 4,964 3,371 3,676 305 9.05%
TOTAL 7,902 6,934 6,853 5,184 5,557 373 7.20%
Secondary 2,364 2,168 2,17 2,289 2,277 (12) -0.52%
OWATC Post Secondary 5,161 5,637 5,632 6,307 6,772 465 7.37%
TOTAL 7,525 7,805 7,803 8,596 9,049 453 5.27%
Secondary 527 488 377 266 351 85 31.95%
SLTATC Post Secondary 1,187 835 1,090 1,178 1,583 405 34.38%
TOTAL 1,714 1,323 1,467 1,444 1,934 490 33.93%
Secondary 995 951 993 1,171 1,080 (91) -1.77%
SWATC Post Secondary 647 531 813 684 1,393 709 103.65%
TOTAL 1,642 1,482 1,806 1,855 2,473 618 33.32%
Secondary 1,216 1,369 1,472 1,654 1,488 (166) -10.04%
UBATC Post Secondary 1,132 1,086 2,215 3,316 3,519 203 6.12%
TOTAL 2,348 2,455 3,687 4,970 5,007 37 0.74%
Secondary 11,465 11,169 11,361 11,663 11,801 138 1.18%
TOTALS
(See Note 2) Post Secondary 23,001 22,584 25,245 25,490 29,762 4,272 16.76%
TOTAL 34,466 33,753 36,606 37,153 41,563 4,410 11.87%
NOTES: 1. Figures for FY 04 through FY 07 have been restated to remove self-support data.

2. Totals for FY 04 through FY 07 have been restated to remove SEATC data.




UCAT Student Success Stories

Life
Empowered
— When she
completed the
Medical Assis-
tant program,
PHYLLIS
RUNS
THROUGH

. SPOTTED
WOLF wrote: “I have received great joy and satisfaction in
knowing that |, Phyllis of the Assiniboine Tribe, am able to help
someone of another race or culture with a problem and be able
to hear and see with my own eyes that they do not walk away
with a look of disgust or disdain, compared to what | grew up
seeing and hearing in the lives of the women from my tribe. |
was able to teach and share my culture with instructors and fel-
low students. All my medical classes have opened my eyes to
so much knowledge ... that | feel I've been empowered to be
like Cherokee Chief Wilma Mankiller. Dixie Applied Technology
College has helped me have the strength and confidence to
pursue my goals. | am not doomed to be a reservation Indian
from... my birth to my death, unless | choose to be”

Creating Art Through
Composites — After being
laid off, TROY MOORE
discovered Davis Applied
Technology College had a
composites program available.
“When my children found out |
was going back to school, they
said that was ‘weird,’ but | tell
them knowledge is the only
thing you can take with you”
After only 4 months in the
program, Troy was offered a
position at ITT Corporation in
Salt Lake City, making the
kind of money he has always
wanted. Troy found that “the sky's the limit” in composites. Al-
though his first love is art, he can still be creative in composites.
“You can pay a lot of money for art that sits on a wall, but with
composites, you can be creative and ... do something people
can use for a lifetime”

CDL Offers New Opportu-
nity for Stay-at-Home
Mom — LORRELYN
CLABAUGH, a member of
the Teseque Pueblo Tribe, i
excited to begin a new chag
ter in her life. As a stay-at
home mom she focused"_q';}};g
raising four active children.
After her children grew older,
she started waitressing
physical limitation som
made it difficult for her
work. So Lorrelyn wor
with the State Office of
tional Rehabilitation to take the CDL program at Salt Lak
Tooele Applied Technology College. Lorrelyn says her i
tor, Traci Roberts, made the class a great experience, alwi
encouraging students to “do it right” while learning to drive

wheel rigs. Lorrelyn recently passed her CDL licensing tests
and is now deciding which job offer she should take.

high school and trying some office positions, she saw an op e
tunity for a brighter future through Dixie Applied Technology

College’s Drafting Program. She enrolled, worked hard,
earned a certificate of proficiency in auto CAD last yea
one in architectural drafting this year. Instructor Mac McM
reports Lena was always well-prepared, always asked q
and always pushed herself to the edge of required work. |
ambition and sense of responsibility have already paid
participated in Zion Factory Stores’ storefront re-design
designed remodels, and completed house plans. Lena sa)
hold Mac at the highest level of educators. | have come
way, thanks to him .... One day you will see my name 6u‘
and it will be because of what I've learned here"
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© GARY. RICKETTS grad{ ted from

is currently/ )&br!;mg for termoun-
tain Health Carem Park Cly
clinic. He struggled to balanf:e/
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£ ‘ he was 46. Much to h|s d Ilght
that happened ju§t a j)sw ‘months ago, at the age of
think | could be whem’l am today' /tb(out the se ‘i‘paced erX|bIe

. program | was Aﬁ at bgdeq Weber Applied Technology

Iaﬁs toﬁomplete an R.N. pFogram

— Youthful TechlexA\chleves
,Great Career Start —
'CORBIN HENDRICKSON is a
senior at Lehi High School inter-

. ested in pursuing a career in
Computer Science.. He heard
about Mountainland Applied
Technical College through his
counselor and has loved every
bit of the Information Technology

> i . .~ Program. He feels that the pro-
gram 'has gn//;an h|m the essential skills necessary for him to
succeed inlife. At age 17, Corbin has landed a job with Blue-
host in Lindon, making well over $33,000. His salary will help

fund his educational pursuit in éomputer science at UVU.
. 7 ‘/

“Tinkering” Leads to His
Own Business —

DAN GITTINS first attended the
Automotive Service Program at
Bridgerland Applied Technology
College during high school and
easily transitioned into the adult
prcgram after graduation. He felt
BATC was a good fit for him
because the tuition was a great
value, and the program was

' convenient and flexible. Dan
noted that the education he‘feceived at BATC provided the

e

I‘vering” Sueee' J f;/’."

tagoal 7

. “l don't '

pgthway to entrepreneurshlp—a.The k|IIs | learned il BATQ’ gavel

e the confldence to become a by iness owngr.’ e rlins h|s

“ the Medlcaj ASSIStl | pro m and b'usy shop in North Logan which gpecializes in dlaghost|cs tim-
"/ ing belts, scheduled maintenancée, CV axles, coollng‘systems

electrical problems, air conditioning, tune-ups, brakes, and state
|nspecﬁons

7
i High-School Student Utilizes
CNA Training to Further Edu-
cational Goals — A senior at
Union High School, MAKENSIE
MALNAR attended Uintah Basin
Applied Technology College’s
Nursing Assistant program last
year and by her second semester |
(obtained employment two days a |
week at the Basin Care and’ Reha-

the state CNA exam, which gener-
ated a $1/hour raise in pay While completing her senior year in
high school this year, she is taking concurrent classes at USU—
Uintah Basin, continuing' herlemployment as a CNA to earn
money for college next/fall, %d interning in the OB ward at the
Uintah Basm Medlcal bentervn Roosevelt.

|

Steering in a
New Direction
— A former
Southwest
Applied Techno-
logy College
Professional
Truck Driving
student, SCOTT
GRIMSHAW is
now the owner of
Grimshaw Truck-
ing and three of
his own trucks in Cedar City, Utah. As his company has grown,
Scott earns a good living for his family and provides income for
the families of his six employees. He recently was featured at a
SWATC event as a key speaker, and said that he credits his
business success to the quality of the instruction he experienced
as a student in the program. Scott is now bringing his driving
and industry experience back to the SWATC and is proud to
help support program growth by becoming a part-time
instructor.

bilitation Center. Makensie passed

N
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